
A Resounding Call by the National Executive 
Committee for Unshakable Unity.

On March 14 and 15, 2026, the National Executive Committee of NFTE, BSNL (National 
Federation of Telecom Employees) met in Patna. Through a unanimously passed resolution, 
the committee has called upon the leadership of all unions and associations to rise above 
all differences and create unshakable unity to rescue employees from the severe crisis 
they are facing. Given that various legitimate and burning issues of the employees have 
not been resolved for a long time, and the management is ignoring these problems, it is 
the need of the hour for all organizations to create unbreakable unity among themselves.

Even during the British rule in India, employees and laborers stood together with strong 
unity and succeeded in bringing about the Trade Union Registration Act and various other laws. 
These facilities were not obtained easily; employees endured immense suffering to achieve them. 
However, by using their solidarity and struggle as weapons, they continued to achieve their goals.

We know that before the formation of BSNL, we worked in the Department of Telecommunications. 
Prior to 1986, all employees and officers were workers of the Post and Telegraph Department. In 
1946, before independence, a strike was organized in our department, leading to the imprisonment 
of leaders like Comrade Om Prakash Gupta ji. Despite this, no power could break our unity. After 
independence, our organization, the National Federation of Post and Telegraph Employees, was 
established on November 24, 1954. Working as a leading force, this organization succeeded in 
securing the Pay Commission, Pension Act, and payment of Dearness Allowance (DA) through 
constant struggle and employee unity.

This organization continued to work unitedly until 1968. However, the one-day strike on 
September 19, 1968, shock the government. Following government intervention, the organization 
was split, and a new organization was founded. Yet, due to the deep thinking and devotion to 
duty of the employee leaders, these organizations continued to work together for the protection of 
employees. Later, political masters again caused a rift among employees, leading to the formation 
of a third organization in 1978. Under the leadership of NFPTE, these three organizations 
continued to work in the interest of the employees.

Following the division of the Post and Telegraph Department in 1986, two separate departments 
were created: the Department of Posts and the Department of Telecommunications. Consequently, 
the three aforementioned organizations also split to work separately in both departments. The 
1990s saw the era of privatization, globalization, and liberalization. During that period, the 
government began the process of converting the Department of Telecommunications into 
a corporation. The then-government did not succeed, but in the year 2000, the ruling government 
converted the Department of Telecommunications into a corporation on October 1, 2000.

Even in this difficult time, the three organizations working in the Department of Telecom, under 
the leadership of Comrade O.P. Gupta ji, demonstrated rock-solid unity and organized a complete 
strike from September 6, 2000, to September 8, 2000. Although the Bharatiya Telecom Employees 
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Union withdrew its strike on the evening of September 6 under pressure, not a single employee 
returned to work. Consequently, the Central Government was forced to negotiate with the 
strike leaders. After discussions, the government agreed to the employees' demands, 
including pension from the government exchequer, job guarantees, and measures to 
keep the newly created Bharat Sanchar Nigam Limited (BSNL) economically viable.

Following this, employees joined the corporation with great enthusiasm. Working diligently 
according to the policies of the Government of India, they led the corporation toward huge 
profits. BSNL remained in profit until 2007, but due to government policies, BSNL started 
running at a loss from 2008 and has been in deficit for the past 18 years.

It is an irrefutable truth that BSNL has been passing through a period of distress solely 
because of the anti-public sector policies of the Central Government and the mismanagement 
by high-level officials. To hide these failures from the public, the government and management 
colluded to spread a misconception throughout the country that BSNL is being ruined because 
of the large number of employees. Misleading news was spread that 75% of BSNL's total 
revenue is spent on employee salaries and allowances. Under this conspiracy and on the 
advice of "experts," the Central Government and BSNL management, in a single stroke 
on December 20, 2020, terminated the services of approximately 80,000 employees in 
the name of VRS (Voluntary Retirement Scheme).

Now, the Central Government has again ordered the Department of Telecommunications 
officers to reduce the number of employees by 31.10.2026. Efforts are being made to further 
reduce the workforce under the guise of internal restructuring within BSNL. It is important 
to note that at the time of BSNL's establishment, approximately 3.75 lakh employees and 
officers were absorbed into BSNL. Despite such a large number, BSNL earned huge revenues. 
In 2004-05, BSNL earned a profit of 10,500 crore rupees. Until 2007-08, BSNL remained 
profitable even with that workforce, even when private telecom companies had entered the 
field.

Due to the government's wrong policies and management's arrogance, BSNL's economic 
decline began. After the 2020 VRS, only about 1.5 lakh employees remained. Due to a large 
number of retirements every year, only about 60,000 officers and employees are currently 
working, of which the number of non-executive employees is approximately 33,000. Now, 
there are talks of removing another 15,000 of them. It appears the Central Government 
is planning to close BSNL and hand it over to private businessmen. This company is a 
Public Sector Undertaking (PSU), and the people of India are its owners. However, the public 
is unaware of how a "Navratna" company is being hollowed out from within to be handed over 
to private hands.

The NFTE BSNL organization, in its national meeting held on March 14 and 15, 2026, 
passed a resolution after intense discussion that we will not accept VRS under any 
circumstances and will firmly oppose it.



Other Resolutions Passed by the Executive Committee:
Apart from VRS, the committee passed resolutions on the following burning issues 

of the employees:

 1. Third Pay Revision: The pay revision for BSNL employees and officers has been pending 
since January 1, 2017. All employees are forced to work on the 2007 pay scales. While the 
matter has been sent to the Department of Telecommunications following an agreement with 
recognized unions, the Patna meeting passed a resolution stating that the government has 
no moral right to stop pay revision just because BSNL is not in profit. Profit and loss depend 
on government policies and management, not the employees. We demand that the 
conditions be relaxed and the decision for pay revision be granted.

 2. Promotion Policy : We have been demanding a new promotion policy for the last 10 years, 
but management has ignored it. The current 2008 policy is misleading and discriminatory. 
While officers get financial upgrades every five years, for employees, it is set at 8 to 
10 years. The committee expressed great anger over this and passed a resolution for a new 
policy.

 3. Membership Verification Through Secret Ballot: Since the inception of BSNL, 
recognition was granted through secret ballots. However, the rules were changed in 2012 to 
require 50% of the votes for a union to be recognized as the sole representative. Now, BSNL 
management wants to conduct verification through "Check-off" instead of a secret ballot. We 
oppose this and demand a Secret Ballot. If the 50% vote requirement is abolished, 
NFTE BSNL may participate in the verification.

 4. Mobile App Attendance: Management has introduced attendance through a mobile app 
but is not providing financial assistance to buy smartphones. Low-paid employees cannot 
afford them. We demand at least 8,000 rupees in assistance for purchasing mobiles.

 5. Festival Advance: Employees are facing financial hardship. We demand a 10,000 rupee 
festival advance so employees can celebrate with their families.

 6. Staff Surplus and Exams: Many cadres have been arbitrarily declared "Surplus" in the 
name of restructuring, and exams are not being conducted for any cadre, leaving the future of 
employees in the dark. Management has ignored our suggestions for a new system.

In conclusion, the situation of BSNL employees is pathetic. After two days of intense 
discussion in Patna, it was felt that unshakable unity is the only way to save BSNL from 
being sold and to protect the employee community. Let us all work for solidarity and 
resolve to move forward by taking all organizations together.

Long Live NFTE 
Long Live Employee Unity!



v{kq..k ,drk ds fy, jk"Vªh; dk;Zdkjh lfefr dk 
eq[kj vkºoku

fnukad 14 ,oa 15 ekpZ 2026 dks iVuk esa laiUu ,u,QVhbZ ch,l,u,y dh jk"Vªh; dk;Zdkjh lfefr dh lHkk us ,d loZlEefr 
ls ikfjr çLrko ds }kjk ;g lHkh ;wfu;u ,oa laxBu ds usr`Ro dk vkºoku fd;k gS dh fodV ifjfLFkfr;ksa ls tw>rs gq, deZpkfj;ksa dks 
ladV ls mcjus ds fy, lHkh HksnHkko Hkwy dj vkil esa v{kq.k ,drk dk l`tu djsa deZpkfj;ksa ds fofHkUu tk;t ,oa Toyar leL;kvksa 
dk fiNys yacs vjls ls fu"iknu ugha gksus rFkk çcaèku }kjk mudh leL;kvksa dks utj vankt djus dh fLFkfr esa le; dh iqdkj gS fd 
lHkh laxBu vkil esa ,D'ku ,drk dk l`tu djsaA 

bfrgkl lk{kh gS fd Hkkjr esa fczfV'k 'kklu dky esa Hkh deZpkjh vkSj etnwjksa us ,d etcwr ,drk ds lkFk [kM+s gksdj VªsM ;wfu;u 
iath;u ,DV ,oa fofHkUu dkuwu dks ykus esa lQy gq,A ;g lqfoèkk cgqr vklkuh ls çkIr ugha gqbZ gS deZpkfj;ksa us lqfoèkkvksa dks çkIr djus 
ds fy, cgqr gh ;kruk,a lgh gSa ijarq viuh ,dtqV vkSj la?k"kZ pyrk dks gfFk;kj cukdj vius y{; dh çkfIr djrs jgs gesa ekywe gS 
fd ch,l,u,y cuus ds igys ge nwjlapkj foHkkx esa dk;Zjr Fks vkSj lu 1986 esa ds iwoZ ge lHkh deZpkjh ,oa vfèkdkjh Mkd rkj 
foHkkx ds deZpkjh Fks gekjs foHkkx esa vktknh ds iwoZ lu 1946 esa gM+rky dk vk;kstu fd;k Fkk ftlds pyrs dkejsM vkse çdk'k 
xqIrk th 'kjhj ds usrkvksa dks tsy esa canh cuk;k x;k Fkk blds ckotwn gekjh ,drk dks dksbZ rkdr çkIr ugha dj ikbZ vkSj Lora=rk ds 
mijkar gekjs laxBu uked laxBu dh LFkkiuk 24 uoacj 1954 dks dh xbZ ;g laxBu yxkrkj deZpkfj;ksa ds fgjkoy nLrk ds :i 
esa dk;Z djrs gq, ,drk vkSj la?k"kZ ds cy ij deZpkfj;ksa ds fy, osru vk;ksx isa'ku vfèkfu;e egaxkbZ HkÙks dh Hkqxrku lfgr vusdksa 
vfèkfu;e cuokus esa lQyrk gkfly dhA bl çdkj ;g laxBu ,dtqV gksdj 1968 rd dk;Zjr jgk ijarq 19 flracj 1968 dks 
,d fnolh; gM+rky us ljdkj dks >d>ksj fn;k vkSj ljdkjh igy ls bl laxBu esa rksM+QksM+ djrs gq, ,d u, laxBu dh uhao Mkyh 
xbZ ijarq deZpkjh usrkvksa dh xgjh lksp vkSj drZO;fu"Bk ds pyrs ;g nksuksa laxBu feydj iwoZ dh Hkkafr deZpkjh ds jf{kr dk;Z djrs jgs 
iq.ks jktuhfrd vdkmaV us deZpkfj;ksa ds chp tksM+&rksM+ djrs gq, ,d rhljh laxBu dk xBu lu 1978 esa fd;k ijarq ,u,QihVhbZ 
ds usr`Ro esa ;g rhuksa laxBu deZpkfj;ksa ds fgr esa dk;Z djrs jgsA lu 1986 esa Mkd rkj foHkkx ds foHkktu ds mijkar Mkd foHkkx 
vkSj nwjlapkj foHkkx ds uke ls nks vyx foHkkx cuk fn, x, blds mijkar Åij of.kZr rhuksa laxBu Hkh caV dj vyx&vyx dk;Z 
djus yxsA lu 1990 ds n'kd esa futhdj.k oS'ohdj.k rFkk mnkjhdj.k dk nkSj vk;k vkSj mls nkSj esa ljdkj us nwjlapkj foHkkx dks 
fuxe esa ifjofrZr djus dh çfØ;k 'kq: dj nh rRdkyhu ljdkj bl dk;Z esa lQy ugha gks ikbZ ijarq lu 2000 esa lêk jksM ljdkj 
us 1 vDVwcj 2000 ls nwjlapkj foHkkx dks fuxe esa ifjofrZr dj fn;kA 

bl fo"ke ?kM+h esa Hkh dkejsM vki xqIrk th ds usr`Ro esa nwjlapkj foHkkx esa dk;Zjr rhuksa laxBuksa us pêkuh ,drk cukdj 6 flracj 
2000 ls 8 flracj 2000 rd eqdEey gM+rky dj nh gkykafd Hkkjrh; nwjlapkj deZpkjh la?k us 6 flracj dh laè;k dks gh ljdkjh 
ncko esa vkdj viuh gM+rky okil ys yh ijarq muds gM+rky okilh ds ckotwn ,d Hkh deZpkjh dk;Z ij ugha ykSVs vkSj dsaæ ljdkj c<+s 
gksdj gM+rkyh deZpkfj;ksa dks usrkvksa ls okrkZyki ds mijkar ,d le>kSrk fd;kA ftlesa deZpkfj;ksa dks ljdkjh dks"k ls isa'ku nsus] ukSdjh 
dh xkjaVh nsus rFkk uol`ftr Hkkjr lapkj fuxe dks vkfFkZd :i ls thoar j[kus ds deZpkfj;ksa dh ekaxksa dks ekurs gq, bldh xkjaVh nh xbZA

deZpkjh vfr mRlkg ds lkFk fodYi nsdj fuxe esa ços'k fd;k rFkk Hkkjr ljdkj ds uhfr;ksa ds vuq:i fu"BkiwoZd dk;Z djrs 
gq, fuxe dks Hkkjh equkQs dh vksj vxzlj djrs jgs Hkkjr lapkj fuxe fyfeVsM lu 2007 rd equkQs esa pyrh jgh ijarq ljdkj dh 
uhfr;ksa ds dkj.k vkSj futh daifu;ksa ds fgr esa uhfr cukus ds dkj.k Hkkjr lapkj fuxe fyfeVsM lu 2007 ls ?kkVs esa pyus yxh vkSj 
bl çdkj fiNys 18 o"kks± ls [kkrs esa py jgh gSA

;g vdkVî lR; gS fd dsaæ ljdkj dh uhfr;ksa ds dkj.k gh ch,l,uy nqnZ'kk ds nkSj ls xqtjrh jgh vkSj deZpkjh laxBu ,dtqV 
gksdj yxkrkj la?k"kZ djrs jgsA ljdkj dh yksd miØe fojksèkh uhfr;ksa ,oa mPp inLFk çcaèku dh vnwjnf'kZrk mtkxj djrs jgsA vke 
turk ds chp lkft'kksa ds mtkxj djus ds dkj.k ljdkj vkSj çcaèku us feydj ;g iwjs ns'k dks Hkzfer fd;k vkSj cryk;k fd deZpkfj;ksa 
dh Hkkjh la[;k ds dkj.k ch,l,u,y dh vkfFkZd rckgh gks jgh gS bl çdkj ds Hkje lekpkj i=ksa }kjk QSyk;k x;k fd ch,l,u,y 
}kjk çkIr dqy jktLo dk 75ø fgLlk deZpkfj;ksa ds osru HkÙkksa ij [kpZ gks tkrs gSa vkSj bl lkft'k ds rgr rFkk uhfr lykgdkjksa ds 
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lykg ij dsaæ ljdkj rFkk ch,l,y çcaèku 20 fnlacj 2020 dks ,d >Vds esa ch,l,uy ls yxHkx 80 gtkj deZpkfj;ksa 
dks oh vkj ,l (ohvkj,l) ds uke ij lsok eqä dj fn;kA

vHkh iq.ks dsaæ ljdkj us deZpkfj;ksa dh la[;k de djus ds fy, nwjlapkj foHkkx ds vfèkdkfj;ksa dks ;g vkns'k fn;k gS fd 31 
vDVwcj 2026 rd deZpkfj;ksa dh la[;k de dj nh tk, ch,l,uy esa py jgs vkarfjd iquxZBu esa Hkh fQj ls deZpkfj;ksa dh 
la[;k de djus ds ç;kl fd;k tk jgs gSa vkSj blds vuqlkj ;g dke 30 twu 2026 rd iwjk dj ysuk gS ;g crkuk t:jh gS 
fd ch,l,u,y dh LFkkiuk ds le; yxHkx 375000 deZpkjh ,oa vfèkdkjh ch,l,uy esa lek;ksftr fd, x, Fks vkSj bruh 
cM+h la[;k ds jgrs gq, ch,l,uy esa Hkkjh jktLo dh çkfIr gksrh FkhA o"kZ 2004&05 esa ch,l,u,y esa us 10500 djksM+ dk 
equkQk dek;k Fkk vkSj bruh la[;k esa deZpkfj;ksa ds jgrs gq, o"kZ 2007&08 rd ch,l,uy equkQs esa jgh tcfd dbZ futh 
nwjlapkj daifu;ka eSnku esa mrj pqdh FkhA bl chp ljdkj dh xyr uhfr;ksa mPp çcaèku ds vkSj nwjnf'kZrk ds dkj.k ch,l,uy 
esa vkfFkZd fxjkoV 'kq: gqbZ lu 2020 ds o"kZ ds ckn yxHkx 150000 deZpkjh 'ks"k cp x, Fks Hkkjh la[;k esa çfro"kZ lsok 
fuo`fÙk ds dkj.k vc yxHkx 55000 vfèkdkjh ,oa deZpkjh gh dk;Zjr gSa ftuesa uksa ,XthD;wfVo deZpkfj;ksa dh la[;k yxHkx 
23000 gS buesa 35ø deZpkfj;ksa dks fudkyus dh ckrsa py jgh gS bl çdkj ;g çrhr gksrk gS fd dsaæ ljdkj ch,l,uy dks 
can djds futh O;kikfj;ksa }kjk pyus ds mik; dj jgh gS ;g daiuh ,d yksd miØe daiuh gS vkSj Hkkjr dh leLr turk bl 
daiuh dh ekfyd gS ijarq turk dks ;g ekywe ugha gS fd fdl çdkj ,d uojRu daiuh dks vanj ls [kks[kyk djrs gq, futh gkFkksa 
esa lkSaius dh çfØ;k py jgh gS ,u,QVh ch,l,uy laxBu dh fnukad 14 ,oa 15 ekpZ 2026 dks laiUu gq, jk"Vªh; dk;Zdkjh 
uhfr cSBd esa xgu ppkZ vkSj fopkj foe'kZ ds mijkar ;g çLrko ikl fd;k gS fd ge fdlh Hkh gkyr esa o"kZ Lohdkj ugha djsaxs vkSj 
bldk MVdj fojksèk djsaxsA o"kZ ds vfrfjä dk;Zdkfj.kh lHkk us deZpkfj;ksa ds fuEufyf[kr Toyar leL;kvksa ij Hkh foLr`r ppkZ 
ds mijkar çLrko ikfjr fd, gSa tks fuEufyf[kr gS%&

 1- rhljk osru la'kksèku% 1 tuojh 2017 ls yafcr osru la'kksèku dks rqjar ykxw djus dh ekax dh xbZA lfefr dk ekuuk 
gS fd ykHk&gkfu ljdkjh uhfr;ksa ij fuHkZj djrh gS] deZpkfj;ksa ij ughaA

 2- inksUufr uhfr% orZeku 2008 dh HksnHkkoiw.kZ uhfr dks cnydj ubZ inksUufr uhfr cukus dh ekax dh xbZA

 3- xqIr ernku% lnL;rk lR;kiu ds fy, ^psd&vkWQ^ ç.kkyh dk fojksèk djrs gq, ^lhØsV cSysV^ (xqIr ernku) dh ekax 
dh xbZA

4- eksckby ,si vVsaMsal% çcaèku ls ekax dh xbZ fd eksckby ,si ds ekè;e ls mifLFkfr ntZ djus ds fy, deZpkfj;ksa dks 
LekVZQksu [kjhnus gsrq de ls de 8]000 #i;s dh foÙkh; lgk;rk nh tk,A

5- R;ksgkj vfxze% deZpkfj;ksa dh vkfFkZd dfBukb;ksa dks ns[krs gq, 10]000 #i;s ds R;ksgkj vfxze (Festival Advance) 
dh ekax dh xbZA

6- ;g [ksntud gS fd ch,l,u,y ds vkèks lfdZyksa dks euekus <ax ls iquxZBu ds uke ij ljIyl (vfèk'ks"k) ?kksf"kr dj 
fn;k x;k gSA fdlh Hkh laoxZ ds fy, ijh{kk,a ugha yh tk jgh gSa ftlls deZpkfj;ksa dk Hkfo"; vaèkdkje; gSA geus ubZ O;oLFkk ds 
lq>ko fn,] ijarq çcaèku laKku ugha ys jgk gSA  

vkt deZpkfj;ksa dh fLFkfr n;uh; gSA iVuk dh cSBd dk fu"d"kZ ;gh gS fd v{kq..k ,drk vkSj la?k"kZ gh ,dek= fodYi gS 
ftlls ge ch,l,u,y dks futh gkFkksa esa tkus ls jksd ldrs gSa vkSj deZpkjh leqnk; dh j{kk dj ldrs gSaA vkb,] ge lc ,dtqV 
gksdj vkxs c<+us dk ladYi ysaA  

,u-,Q-Vh-bZ- ftankckn! 

deZpkjh ,drk ftankckn!


